BRYANT UNIVERSITY ANNUAL FACULTY REPORT

Name:________________________


Department:__________________ 

Signature:_____________________


Date:________________________

Introduction: This report serves three primary purposes:  (1) to summarize your activities in all areas of faculty responsibility in the previous year (2) to plan your activities for the coming year, and (3) to develop and justify your requests for a reduced teaching schedule, a summer scholarship stipend, and/or an instructional development grant. ATTACH AN UPDATED VITA .

2005-2006 ANNUAL REPORT – ACTIVITIES & ACCOMPLISHMENTS

2006 -2007 GOALS FOR THE COMING YEAR

2007-2008 REQUESTS FOR COURSE REDUCTION & RESOURCES 
I. Activities & accomplishments for the just completed academic year (Sept. 2005 –  Sept. 2006)
A. CURRENT PROFESSIONAL MEMBERSHIPS 
B. INSTRUCTIONAL ACTIVITIES – just completed year only (identify Undergraduate and Graduate)
Courses taught, enrollment per section
New courses developed (include a brief description)

Courses revised (describe changes made)

Published course material available to students or the public (web sites, study guides, course packets, self-created slides, exercises, cases)

C. INTELLECTUAL CONTRIBUTIONS – just completed year only  (identify appropriate category from the list below; indicate whether said category/publication is refereed; provide complete citations in standard form so that authorship order can be determined; include dates or indicate “forthcoming” for accepted but not-yet-in-print items)

	RJ
	Refereed Journal Articles
	PR
	Proceedings

	NJ
	Non-Refereed Journal Articles
	PP
	Presentations at Professional Conferences

	MB
	Monographs and books other than textbooks
	GR
	Grant Or Contract Proposals (Indicate whether funded or not)

	TX
	Textbooks
	IM
	Instructional Materials

	SB
	Scholarly Books
	AP
	Artistic Productions

	EB
	Edited Books
	WP
	Working Papers 

	BC
	Book Chapters 
	EP
	Electronic Papers

	CS
	Cases Published
	CR
	Conference Roles (Discussant, Chair)

	NP
	Non-Refereed Publications & Presentations
	AB
	Articles in Books

	BR
	Book Reviews
	OT
	Other Intellectual Contributions


D. SERVICE (just completed year only)

ON-CAMPUS PROGRAMS FOR STUDENTS (e.g., faculty advising, concentration advising, student group advising, social events)

COMMITTEES (indicate leadership roles or efforts you spearheaded)

COMMUNITY SERVICE
E. FACULTY DEVELOPMENT (just completed year only)

OFF-CAMPUS FACULTY DEVELOPMENT ACTIVITIES (e.g., conferences and professional meetings attended, sabbaticals, continuing education; indicate primary purpose of these activities)

ON-CAMPUS FACULTY DEVELOPMENT PROGRAMS (e.g., newsletter articles authored, discussion groups, workshops, seminars; indicate sessions you led)

F. PROFESSIONAL ACTIVITIES (just completed year only)

PROFESSIONAL ACTIVITIES (e.g., professional practice, consulting)

EDITORIAL ACTIVITIES (e.g., journal editor, member of editorial board, article referee, conference paper reviewer)

G. ACADEMIC AWARDS, HONORS, FELLOWSHIPS, AND GRANTS (just completed year only)

(e.g., teaching or curriculum development awards, research and scholarship awards, mentoring or other awards, college or community service awards)

GOALS FOR THIS ACADEMIC YEAR – 2006-2007
II. Activities & accomplishments
Please describe your goals for the current academic year (2006-2007) in each of the five areas listed below.  Whenever appropriate, and particularly with respect to teaching, you should link your goals to the one or more of the skills and abilities associated with the College Mission, as shown below. 
A. PROFESSIONAL MEMBERSHIPS

B. INSTRUCTIONAL ACTIVITIES
This section of the report is most directly and explicitly related to the College Mission in general and the Undergraduate and Graduate Missions more specifically.  Thus you should point out, when appropriate, how your teaching and curriculum-development goals support the Mission and help develop the skills and personal qualities identified above
	Undergraduate
	
	Graduate

	Personal Effectiveness Skills
	Personal Qualities
	
	Skills

	Work in and lead groups
	Entrepreneurial drive
	
	Analytical

	Communicate effectively
	Integrity and personal responsibility
	
	Technological

	Solve problems innovatively
	A global perspective
	
	Interpersonal

	Be proficient with technology
	An appreciation for the arts and humanities
	
	


C. INTELLECTUAL CONTRIBUTIONS
.
D. SERVICE
Includes Major and Concentration Advising.
E. FACULTY DEVELOPMENT
Includes attendance at professional meetings, a sabbatical, continuing education, participation in on-campus faculty development activities including attendance at or delivery of seminars, participation in organized discussion groups related to teaching or scholarship, or authorship of newsletter articles.
F. PROFESSIONAL ACTIVITIES
Includes professional practice, consulting, editorial or reviewing duties, offices held in professional organizations, or participation in curriculum development, research, or teaching projects.

G. ACADEMIC AWARDS, HONORS, FELLOWSHIPS, AND GRANTS

List any awards, honors, fellowships, grants that you intend to apply for other than college summer research stipend.


=====================================================================

REQUEST FOR INSTITUTIONAL RESOURCES, 2007 - 2008
1. Reduction in Teaching Schedule:  Please explain your rationale for a course release in terms of academic research, Graduate teaching and/or other reasons. Specify Fall 2007 and/or Spring 2008.

2.
Technological resources.  Please indicate what technological resources you will need during the 2007-2008 academic year and explain why they are necessary.
3.
Summer stipends and Instructional Development Grants.  If you are applying for a Summer Scholarship Stipend or an Instructional Development Grant for summer 2007, attach the application on separate pages, along with the recommendation by your Department Chair. For details, see Sections 4.13 and 4.14 of Bryant Faculty Federation Contract. 

===============================================================

The section below is for Department Chairs’ and Deans’ uses. 

Department Chair. Having discussed the faculty member's previous accomplishments, goals, and request for resources with the department member, use space below to assess the faculty member’s progress and direction. Please attach a separate document containing your recommendations for course-releases, summer stipends, and instructional grants for the entire department. 

Comments by Deans: 

A copy of the completed report and comments will be returned to the Department Chair

and the faculty member in a timely fashion so that feedback from the Deans can be incorporated into faculty members’ plans and activities.

